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Job Title: Trainee Designer

We are looking for a Trainee Designer to assist in the realization of various design projects
from concept to completion. Producing drafts, prototypes, and engaging design solutions.
Listening to feedback to hone skills and improve design.

Key Responsibilities:

o Participating in various design projects from concept to completion
o Producing drafts, prototypes, and engaging design solutions

o Listening to feedback to hone skills and improve design

o Use various techniques to create drafts, models and prototypes

o Produce final design solutions (like logos, banners, interfaces)

o Pitch creative ideas

o Collaborate with team members to launch projects

o Take on special design tasks (e.g., colour correction)

o Use feedback from other designers to improve, etc.

Requirements:

o Experience with design software and graphics editing tools
o Experience within the fenestration industry

o Familiarity with design techniques (e.g. prototyping)

o Understanding of visual elements (layout, type and fonts)

Required Professional Competencies:

¢ Leading the organization: managing change, managing politics, and influencing
others, taking risks and innovating

e Setting vision and strategy: understanding and navigating the organization

e Technical skills: proven skills in working with Office software (Word, Excel, Outlook,
PPS, OS); Value-added technical or business skills.

¢ Planning and organizing: orchestrates and implements clear, efficient, and logical
approach to work and manages assignments, objectives, and time; gives priority to
service-affecting problems.

¢ Management of Time and Priority Setting: manage both one's time as well as
others'; demonstrates self-discipline, controlling interruptions by molding the behavior of
others who have varying priorities, and being time-effective and time-efficient.

e Attention to detail: ensures quality in work delivered; has a critical eye on your work.
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¢ Thinking Clearly and Analytically: determining valid premises arriving at logical
conclusions from them, separating fact from hearsay, unwarranted assumption, and
false inferences, applying inductive and deductive logic appropriately, culling of logical
fallacies, invalid premises and conclusions based on insufficient information.

¢ Problem solving: Identify barriers that prevent achieving goals and standards.
Involves the application of systematic sets of procedures to eliminate and reduce the
problem origins and causes. Distinguishes between problems, symptoms and indicators,
inputs, and outcomes, gathering and assessing evidence relating to causes and plotting

a decision matrix and eventually choosing and recommending the best options.; is direct
and assertive.

Please apply by sending your CV at: recruitment@mprice.co.uk before May 6%, 2021.
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